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Purpose
This policy outlines our commitment to promoting equality, diversity, and inclusion across all aspects of our provision. We aim to create a learning environment where everyone feels respected, valued with dignity and respect, and empowered to succeed.

Legal Framework
This policy is underpinned by:
· Equality Act 2010
· Human Rights Act 1998
· SEND Code of Practice 2015
· Public Sector Equality Duty (PSED)
Scope
This policy applies to:
· All learners
· Staff and volunteers
· Parents, carers, and visitors
· External partners and contractors
It covers all activities, including teaching, recruitment, admissions, and service delivery.

Our Commitment
We are committed to:
· Promoting equality of opportunity for all
· Eliminating discrimination, harassment, and victimisation
· Fostering good relations between individuals of different backgrounds
· Celebrating diversity in all its forms




Protected Characteristics
We actively protect individuals from discrimination based on:
· Age
· Disability
· Gender reassignment
· Marriage and civil partnership
· Pregnancy and maternity
· Race
· Religion or belief
· Sex
· Sexual orientation

Implementation
Curriculum and Learning:
· Inclusive teaching practices that reflect diverse cultures and identities
· Differentiated learning to meet varied needs and abilities
· Promotion of British values and mutual respect
Staffing and Recruitment:
· Fair and transparent recruitment processes
· Reasonable adjustments for staff with disabilities
· Ongoing training on equality, diversity, and unconscious bias
Learner Support:
· Tailored support for SEND, EAL, and vulnerable learners
· Safe spaces for self-expression and identity
· Zero tolerance for bullying, racism, sexism, homophobia, or transphobia
Monitoring and Evaluation
· Equality objectives reviewed annually
· Data monitored on attainment, behaviour, and participation by protected characteristic
· Feedback from learners, staff, and stakeholders informs improvements

Reporting and Complaints
· Concerns about discrimination or inequality should be reported to the Senior Leadership Team
· All complaints will be investigated promptly and fairly
Review
This policy is reviewed annually or in response to legislative changes, feedback, or incidents.
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